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We as registrants, (ove
11,000 provincially)
enter this profession wit
the knowledge and skill
of entry level competen
cies. We are account-
able to those competen
cies, and at the very
least, know these are
required to practice
every day.

From new graduate to
the seasoned LPN, how
do we keep our skills
current? The way | look
at my career, is similar
to the maintenance of

my automobile. Just as |

would not consider driv-
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ever changing practice
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CLPNBC has recently an-
nounced on their website, that
t hree vapdated PN cur-
riculum has been approved
by the Practical Nurse Educa-
tion Project Steering Commit-
tee (1) as of July 2011.

The final approval for the
newly expanded PN curricu-
lum is now at the Ministry of
Advanced Education for final
approval. The proposed

length of the program is 75
weeks. Itis now a diploma
program, based on the
length of the academic deliv-
ery. This is a long awaited
expansion of the BC pro-

gram, which has been the
shortest in the country.

In preparation for offering

the new program, the PN
curriculum has been reviewed
by many private and public
educational institutes. The PN
curriculum is designed to
meet the new AS| 2012

2016 Blueprint that has

been approved by the
CPNRE [Canadian Practical
Nurses Registration Examina-
tion]. This blueprint is publi-
cally available for anyone to
review at:
http://www.cpnre.ca/docum
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UPDATED PRACTI

ents/Blueprint%20for%20the
%20CPRNE%20201E.pdf

The CPNRE also provides a
publically acc
competencies?®
new PN curriculum, and which
will be included in the 2012
2016 PN Exam. This list is
scored, indicating the impor-
tance of each competency.

Here is link.:
http//www.cpnre.ca/docume
nts/Compentencies%20for%
20the%20CPRNE%20Bluepri

nt.pdf
All practicing LPNs on the

frontlines need to ask these
questions:

1  Will I have to do any
further upgrading?

T  What will be the new
CLPNBC Baseline compe-
tencies?

LPNABC agrees that there
needs to be more questions
put forward regarding what
the new program and na-
tional exam entail.

In BC, we have had the short-
est PN program, and this has
hindered full utilization of
LPNs. LPNABC, along with
many other stakeholders,
have advocated for the pro-
gram to be reviewed and
lengthened to be more com-
petitive with other provinces,
such as Alberta, Manitoba,
and Ontario. The updated
PN curriculum is the same
length, or longer than these
other provinces. The next
steps for LPNs across BC is to
advocate through the Asso-
ciation, to embrace the up-

CAL

dated curriculum in its en-
tirety and begin the process
of a transitional plan for the
practicing LPNs to also in-

€ Judie' ebhbnRed Competert-
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Medication Administration,
and caring for the Complex
Patient Populations.

LPNABC has been speaking
to the Ministry Representa-
tives recently, to obtain clari-
fication of what will be ex-
pected from the practicing
LPNs and how new graduates
will transition from the longer
program.

The new curriculum includes
educational theory for new
competencies such as:

T IV Initiation

1 IV Medication Admini-
stration

9 Blood and Blood Product
Initiation

1 CVC Maintenance
T NG Tube Insertions

1 Increase in Mental Health
Competencies

1 Aboriginal Health

1 Immunization and Health
Promotion

1 Community Health

The PN curriculum has four
semesters with more practi-
cums called
Experiencesé
in a community setting.
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1 The need for LPNs to @l ;/_>
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the LPN Association which

s the official body to SPECIAL ONEIME OFFER!

advocate to the govern-

ment, employers and For a | imited time, JILPN

other external stake- .

holders. membership fee for 2012 to $30.00. New
f  There are many changes registrations and renewals must be re-

coming in the next few ceived by December 31st to qualify.

years, and_we need your

membership, your par- Upload the registration form at:

ticipation and your voice

at our Association, to httD'//WWW Ilonabc Ca/WD-

make a strong contribu- - - * .

tion to our profession. content/uploads/LPNABB&Iembership
T LPNs need to be aware! Form2011.pdf

Please keep reading the . .

LPNABC Website, and To register online, go to:

post comments on the . .

forum. http://www.lpnabc.ca/speciatmembership
Report submitted by Anita m
Dickson, 1st Vice President

LPNABC : :

President: Richelle Drinovanotherv@shaw.ca

1st Vice: Anita Dicksonaydickson@shaw.ca

2nd Vice: Marion Andersonmranderson@telus.net

Treasurer: Rannoch Campbethnnoch@shaw.ca

Recording Secretary: Joann St. Pierre,

joannstpierre@yahoo.ca

Education Chair: Marion Anderson
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http:/www?2.worksafebc.com/portals/HealthCare/Home.asp
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